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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

NI T GRADUATE SCHOOL OF NMANAGEMENT

Name of the head of the Institution

Dr. Raj esh Mahaj an

Designation

Di rector (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 09545571000
Mobile no. 9923602358

Registered Email

mukeshpati | @it nba. edu.in

Alternate Email

10nukeshpati | @nmail . com

Address Survey No. 13/2, Near Fetri, Katol
Road, Mahurzari,

City/Town NAGPUR

State/UT Mahar ashtr a

Pincode

441501




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. Miukesh Patil

Phone no/Alternate Phone no.

09545571000

Mobile no.

9923602358

Registered Email

mukeshpati | @it nba. edu.in

Alternate Email

10nukeshpati | @mail . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://nitnba. edu.in/index.php

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://nitnba. edu.in/academ c-

cal endar . php

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABEITEL N Period From Period To
1 B 2. 17 2019 15-Jul - 2019 14- Jul - 2024
6. Date of Establishment of IQAC 14- Aug- 2018

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Tal k on teaching
nmet hodol ogy for Teachers

19-Jul - 2018 96




M HAN Nagpur

Hub &Airport at NAGPUR (

| CT training Progranme 20-Jul - 2018 39
for Teachers 1

Wor kshop on University 26-Jul - 2018 25
Regi stration Process for 1

non-teachi ng Staff

Oientation Programfor 04- Aug- 2018 103
Fresher 1

Forest Conservation 06- Aug- 2018 92
Awar eness Tour to 1

CGorewada Zoo and Wld

Rescue Centre Nagpur

Library Orientation 07- Aug- 2018 89
Programe for 1

st udent s( Fresher

Busi ness Article Review 13- Aug- 2018 86
Session for Students 1

Guest Lecture on 17-Cct - 2018 78
Leader shi p Devel opnent 1

Two Days Orientation 03-Cct - 2018 53
Program on Trai ni ng and 2

pl acement for Final Year

St udent s

I ndustry visit to Multi- 20- Feb- 2019 82
nodal | nternational Cargo 1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
ETC 00 ETC 2019 0
00
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

Vi ew Link

10. Number of IQAC meetings held during the 8

year :

The minutes of IQAC meeting and compliances to the Yes




decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Infrastructure 2. E Learning 3. Training Placenents 4. Students Recreation 5.
Soci al Awar eness

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Soft Skill devel opnent Devel opnent of Soft skill of the
students

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 15-Jan- 2020
17. Does the Institution have Management No

Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words




The institute follows the curricul um desi gned by RTM Nagpur University.
Therefore, the Institute has less flexibility in terns of syllabus. Structured
and systematic, planning and inplenentation of the curriculumis the main task

of the Institute. The Institute adheres to the guidelines given by Al CTE UGC
and ot her relevant regulatory bodies. MBA being affiliated college to RTM
Nagpur University and forns the basis for designing of academ c cal endar
Acadeni c calendar is prepared by | QAC at the begi nning of academ c year
considering tentative dates for co-curricular and extracurricular events. The
depl oynent of the curriculumis done through nonthly neetings which begin at
the end of the academic year in the nonth of April. Teachers in departnent
i npl enent the curriculumof the departnment in accordance with their individual
Teaching Plan prepared with respect to each subject. There is therefore a
confluence of both departnental and QAC in the effective inplenmentation of the
curriculum The courses are allocated to the faculty depending on their area of
speci al i zation, conmpatibility, level of confort and expertise. Tinme table is
prepared, in advance at the back drop of university curricul um guidelines,
extra-curricular and co-curricular events. Once the course is allocated to a
particular faculty, she/he prepares course file containing session plan,
chapter pan, notes, inportant questions, previous question papers, cases (if
relevant). Wile preparing course file, Program Education Objective (PEO,
Program bjective (PO and Course Objective (CO are mapped. This exercise is
col l aboratively conpl eted by concerned faculty, | QAC coordinator and Director.
Students’ feedback, Enployer feedback, Alum ni feedback, Teacher’s feedback on
the curriculumalong with feedback of acadenmic peers is taken and helps in
sorting out the difficulties faced by students in inplenmenting the curricul um
The |1 QAC reschedul es the academi ¢ Cal endar as per the need of senester. The
teaching plans of the teachers are depl oyed and a course Conpletion A SEVEN
STEP FLOW CHART OF CURRI CULUM | MPLEMENTATI ON The col | ege has a transparent and
participatory process of deploying the action plans for effective

i npl ementation of curriculumthat works |ike clockwork. 1. Month of April - End
of Academ c Session — Annual Program Plan is prepared by departnment. 2. Months
of May-June - summer vacations — | QAC prepares the academni c cal endar. 3. Months

of June-July- 1QAR is to be prepared by | QAC and presented to LMC. 4. Months of
June-July; Teachers prepare Teaching Plan for each subject. 5. Mnths of July-
August; Consultation of 1QAC with HODs to adjust Acadenic Cal endar and
i npl ementation of Teaching Plan and Annual Program Plans (APPs). 6. Months of
Cctober & January — Periodic review through student feedback and stakehol ders’
feedback. 7. Months of March and April - Yearly reporting of academ c
activities and events by departnents and different cells.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of




CBCS | CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VBA Managenent 117

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Institute is constantly in dialogue with all its stake hol ders and seeks
advice and input fromindustry persons also, in order to provide value input to
col | ege devel opnent. Structured feedback is obtained for course the structured
feedback is obtained after the conpletion of the senester. The data generated
is conpiled by the in charge and shared with concerned Faculty and Director
within three working days of obtaining the feedback. In case any course
correction is required the sane is initiated based on the information obtained
fromthe feedback. This feedback information is incorporated in the review
docunent prepared by the faculty at the end of the year. Each faculty menber
offering a core/elective course conpul sorily engages with an industry
practitioner and gat hers feedback on course content, sequencing of topics and
assessnents. The sane is discussed and docunented in the revi ew docunent and
submtted to Syllabus Formation Conmittee, RTMNU Nagpur, if feel required.
Which [ater used as an input in designing the course for the com ng acadenic
year. This ensures that the course is up to date and fulfils the future

enpl oynent requirenment of students. The review docunent al so incorporates
feedback fromthe faculty concerned regarding course syllabus Preparation,
Course Delivery, Attendance, Assessnent, and Guest Lectures. Based on the
faculty’ s experience in conducting the course a proposed set of actions are

al so documented for future revision of the course outline. The institute al so
gat hers feedback from each graduating batch at the conpletion of the course on




t he overall

concer ned st akehol der.

quality of the programand other facilities.
process is docunented and shared with the program and adm ni strative/ support
staff of the institution and the action taken report

is shared with the
https://nitnba. edu.in/pdf/1l.4. 220Feed20Back20Report . pdf

Data gathered in the

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Prof

ile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MBA Managenent 120 120 120
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 0 120 0 14 0

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
14 14 5 4 0 4

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

NIT GSM has a strong mentoring process. Each student of NIT GSM is attached to faculty mentors for personal
guidance, career advancement and development. Faculty members continue to be the mentors with the students
allocated to them for their entire stay at NIT GSM. Every faculty member is expected to create a rapport with the
student mentee, encourage her to ask questions, attempt to clarify doubts and facilitate counseling on different
issues whenever required. The essence of mentorship is a sustained human relationship a one to one
developmental relationship that ensures a student that he is a valued person. A mentor is expected to focus on
the mentee’s holistic development by guiding her in areas like academics, summer internship, comprehensive
viva, comprehensive projects or dissertation, career choices, final placements etc. Mentors are also required to
focus on developing the following Employability Skills of their mentees and record/document academic
progression: « Continuous and lifelong learning orientation « Communication Skills ¢ Attitude and Confidence *
Initiative and Enterprise « Self Management-Planning and Organizing « General Awareness and Business
Awareness ¢ Adaptability and Flexibility A mentor is required to conduct two formal meetings (minimum) per
month with their mentees (one in a group and one on a one-to-one basis). Mentors could/should
suggest/undertake corrective/remedial actions for problems faced by their mentees. A mentor is expected to
maintain professional standards, improve mentoring skills and exercise good judgment when engaged in every
activity involving her/his mentee and work with mentee to establish mutual respect, friendship, motivation, and
measurable goals. Once the journey of two years of mentorship is on the verge of completion, mentor is
expected to ensure that his/lher mentee has become self-reliant and self-managed person. Number of students
enrolled in the institution Number of fulltime teachers Mentor: Mentee Ratio 185 14 1:14 ( Aprox)




Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution

185 14 1:13

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

12 14 0 1 0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VBA NA Senester | 03/ 11/ 2018 19/ 12/ 2018
/2018 Wnter
VBA NA Senester 111 03/11/2018 10/ 01/ 2019
/2018 W nter
VBA NA Senester |1 16/ 04/ 2019 12/ 06/ 2019
/2019 Sunmer
VBA NA Semest er 16/ 04/ 2019 13/ 07/ 2019
I V/ 2019 Summer
Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

An internal evaluation is an integral part of the teaching- |earning process.
This evaluation is done through tests, assignnents, project reports and
internal viva, attendance. This conprehensive internal evaluation is the tota
responsibility of institute. The evaluation is done by teachers for subjects as
per syllabus. MBA students undergoes four senesters teaching | earning process
in tw years. The eval uation system adopted by the NIT GSM has two conponents
continuous internal evaluation and end senester exam nation by RTMNU Nagpur.
The institute has put in place a systemto effectively plan the teaching-
| earni ng and continuous |Internal evaluation system Academ ¢ Cal endar, teaching
pl an, and preparation of the study material for the next academ c year begin
before the end of every senester. Teaching Plan A Class wise tinetable is
prepared for the next semester towards the end of every senester and
distributed in advance to all faculties. The Teaching plan is prepared by
i ndi vi dual teachers, verified by the Director and then inplenented. The
teaching plan includes the follow ng aspects: (a) Learning outcones. (b)




Structure and schedule of the activities.
The Pattern of University Exam nations is as follows: Total
Evol ution (Internal
gi ven senester 05 An assignnent based on curriculum 05 Active participation in
conduct as a responsible student 05 Internal
wi se End Exanmi nation 80 Marks Tot al

Mar ks )

routine class 05 Overall
assessnent Tot al

20 Mar ks Senester

(c) Learning resources to be given
Mar ks:

80 I nternal

20 class tests/ case study to be conducted in the

course 100 Marks

per

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

copy of it

their

faculty and student

activities.

NIT GSM as an affiliated coll ege,
Uni versity cal endar
college in the beginning of acadenmic year with details of al
and extracurricular activities to be conducted by the coll ege,
is made avail able on the coll ege website as well
as notice board so the students can understand our yearly plan online and a
is handed to the concern staff and Coordinators for themto plan
A part fromthe Academ c Cal endar a section wi se Activity
Schedul e for snmooth functioning is also prepared. This ensures curricul um
enrichnment through related activities |ike expert
activities and industry academ a interaction and the |ike.
academ ¢ session academnmi c cal endar was prepared and foll owed for conduct of
htt ps://nitnba. edu. i n/ academni c-cal endar. php

| evel .

exanm nation and other activities.

In addition,

It

an Academ c Cal

endar

| ectures,
For

therefore Coll ege follow the RTM Nagpur

is prepared by the
the curricul ar
both at the

ext ensi on
the current

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://nitnba. edu.in/ pdf/ MBAYROPOR0&YR20PSO. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
NA MBA Managenent 75 47 63

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://nitnba. edu.in/pdf/N TGSMR0SSS¥20Report ¥202018-19. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative




practices during the year

Title of workshop/seminar Name of the Dept. Date

| PR at gl ance 6 nmjor ED Cel | 07/ 02/ 2019
chal l enges in India

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
00 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

00 0

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as




| | | excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
Vi ew Upl oaded File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 1 0 0 0
papers

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Initiative

Foundat i on

activities activities
Good Touch Bad Koshi sh 1 70
Touch Session for Foundat i on
ZP School s
Cl ean India Koshi sh 4 21

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

00

00

00

0

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Worren Cel | Koshi sh Street Pl ay 3 60
Foundat i on on Gender
Equal ity
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Facul ty Exchange Devki bai Bang I nstitutional 02
pr ogr am School
Facul ty Exchange Gur unanak Institutional 02
program Institute of Engg &
Technol ogy
Facul ty Exchange Nabi r a Institutional 02




progr am Mahavi dyal aya, Dept
of Busi ness
Managenent

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nt ernship I nt ernship Kar vy 10/ 06/ 2019 30/ 07/ 2019 03
Pr ogram st ock
br oki ng
I nt ernship I nt ernship D nshaws 05/ 06/ 2019 11/ 07/ 2019 02
Program | ce creans
Pvt Ltd
I nternship I nternship Mai treye 14/ 05/ 2019 15/ 05/ 2019 01
Pr ogram Devel opers
I nt ernship I nt ernship TATA 02/ 06/ 2019 17/ 07/ 2019 01
Program capit al
I nt ernshi p I nt ernshi p Johnson 15/ 06/ 2019 28/ 07/ 2019 01
Pr ogram Lifts
I nt ernship I nt ernship Heri t age 02/ 05/ 2019 20/ 06/ 2019 01
Program foods india
ltd
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

10 8.9

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-F OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting

Classroonms with LCD facilities Exi sting




Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li bman Ful l'y d oud 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 4500 2200000 505 250000 5005 2450000
Books
554 277000 0 0 554 277000
Ref erence
Books
e- Books 308 20000 0 0 308 20000
e- 12 12000 0 0 12 12000
Jour nal s
Di gital 1 13390 0 0 1 13390
Dat abase
Li brary 1 41300 0 0 1 41300
Aut omat i on
Weedi ng 20 10000 0 0 20 10000
(hard &
soft)
O hers(s 8 20000 0 0 8 20000
pecify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing [Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/

GBPS)




Exi stin 60 1 1 0 0 10 0 32 0
g

Added 0 0 0 0 0 0 0 0 0

Tot al 60 1 1 0 0 10 0 32 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

32 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility
No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1 0.76 10 8.9

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

NI T GSM has established transparent and robust procedures for the utilization
and mai ntenance of all physical, academ c and support facilities and is well
communi cated anong all the concerned stakehol ders. The detail ed procedures and
related policies are as follows: Policy Statement: NI T GSM has nunerous
resources that are utilized for the benefit of faculty, students and staff. The
policy at the institution calls for efficient and maxi rumutilization of al
its resources. Resource in charges is responsible to ensure that 1. Resources
are ready and made avail abl e whenever required 2. Resources are repaired,
cal i brated, maintained and upgraded at optinmal levels 3. Resource utilization
is tracked and records naintained 4. The availability of the resource is nade
Known to NI T GSM and canpus conmunity 5. Notify the Director in case a resource
is underutilized or not utilized belowis a no conprehensive list of all the
maj or resources of the institute: Uilization of Resources: 1) Availability of
resource is verified with the concerned In Charge. 2) Perm ssion for the
utilization is taken fromthe respective authorities. 3) It is conmunicated in
witten to the In Charge so as to nake the resource available. 4) It becones
duty of the person who has generated the query to take care of the bel ongi ngs.
Procedure for Repairs and Maintenance of Resources: 5) Every In Charge
regul arly checks the resource available in their custody and verifies its
wor ki ng condition. 6) Accordingly report of nonworking material is comunicated
to the Director. 7) Director conplies all the conplaints and segregates themin
urgent and annual mai ntenance categories. 8) The foll ow up of the urgent
mai nt enance equi pment or resources is taken imediately after the approval of
the Director. 9) The annual maintenance resources are forwarded at the end of
every academ c year after thorough inspection of the equipnment. 10) Al so,
dependi ng upon the cost of equipnent and its mai ntenance requirenent the
quotations are invited and the detail ed procedure is followed through purchase
committee. 11) After the nmintenance of particular resource it is infornmed and
satisfactory remark is taken fromthe concerned In Charge. After getting the
remark fromall the concerned the authority approves the bill for paynent and

accordingly paynent is released. List of the in charges is provided in detai




on website in the following link https://nitnba.edu.in/Policyl.php

https://nitmba.edu.in/Policyl.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support NA 0 0
frominstitution
Fi nanci al Support
from O her Sources
a) Nati onal NA 0 0
b) I nternati onal NA 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Devel opnent Program

enhancement scheme enrolled
Mentoring | Term 09/ 07/ 2018 65 Ment or Facul ty
- Sem |11
Per sonal 01/ 03/ 2019 107 Sof tech Comput er
Counsel i ng Program ,  Nagpur
Yoga Meditation 18/ 08/ 2018 117 Pari vart an
Pr ogram Mul ti pur pose
Society , Anravati
Bri dge Course in 11/ 02/ 2019 44 Subj ect Faculty
t he Subj ect of Cost
Accounting Il Term
- Sem | |
Bri dge Course in 11/ 09/ 2018 53 Subj ect Faculty
t he Subject of
Accounting for
Managers | Term -
Sem |
Renedi al Coachi ng 04/ 02/ 2019 41 Subj ect Faculty
Il Term- Sem ||
Renedi al Coachi ng 28/ 01/ 2019 26 Subj ect Faculty
Il Term- Sem |V
Renedi al Coachi ng 27/ 08/ 2018 47 Subj ect Faculty
| Term- Sem |
Renedi al Coachi ng 30/ 07/ 2018 19 Subj ect Faculty
| Term- Sem ||
Soft Skil | 21/ 09/ 2018 117 Sof t ech Comput er

. Nagpur

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year




Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Gui dance 47 0 2 0
for
Conpetitive
Exami nati on
Program (
Banki ng)
2019 Car eer 0 75 0 35
Counsel i ng
Program
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
3 3 6
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
04 102 24 03 34 11
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 0 00 00 00 00
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Forest Conservati on
Awar eness Canp

Col | ege

92




“ YAARI YAN Fri endship Col | ege 153
Day Cel ebration
Rubaroo - 2018 Freshers Col | ege 161
Day for Sem 1 students
Teachers Day Col | ege 146
Cel ebration 2018
Tal ent Hunt Conpetition Col | ege 157
Busi ness Qui z Col | ege 154
Conpetition
Role Play Activity Col | ege 159
Busi ness Pl an Col | ege 144
Conpetition
Aar anbh Sport Event. Col | ege 165
Udaan Annual Sport Intra-collegiate 162
Event Conpetition
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Activity of Student Council Representation of students on academ c
adm ni strative bodies/comittees of NIT G aduate School of Managenent are: The
students representative are nomnated as the nenbers of different acadenic
adm ni strative bodies/conmittees of the institution :- |IQAC. Student nenbers of
| QAC hel p to propagate quality policies adopted by the institution anong the
student fraternity and also help in projecting the student view point while
taking any quality policy decision. Class Review Cormttee: Every C ass of MBA
Program have a C ass Review Conmittee, consisting of Faculty and Students.
Student nenbers of C ass Review Conmttee assist the Coll ege Academ c Conmittee
in the process of acadenic plan inplenentation. Students Professiona
Societies: Mdyst of these societies are maintained conpletely by students under
the gui dance of faculty nenbers according to a plan of activity. Library
Committee: Student nenbers of the library commttee assist in the procurenent
of text books, journals and other |earning material. Al umi Association: The
Alumi Association of NIT Graduate School of Managenent has been very active
and has been organi zing regular neeting and get-together of the alummi of the
Institution every year The al umi associ ation provi des MBA students with a
career counseling service. They recomend programes to prospective students,
connect current students to job opportunities, and contribute significantly to
building a college’'s | egacy. Student Gievance Redressal Committee: Student
Grievance Redressal Conmittee attenpts to address genui ne probl ens and
conpl ai nts of students whatever be the nature of the problem Students are
encouraged to use the suggestion boxes placed on different sections of the
canmpus to express constructive suggestions and grievances. They may al so




approach faculty nmenbers and student nenbers of the commttee as is confortable
to them Prevention of Sexual Harassment Conmttee : The matters of sexua
harassnent and suppression of any single individual are handl ed by Prevention
of Sexual Harassment Committee. Student nenbers can hel p other students to
present the grievance in case the sufferers want the representation in
absentia. Anti-Ragging Conmittee : Student nenbers assist the institution in
i npl ementing rigid anti-ragging neasures so that the institution becones
raggi ng-free canpus. Cultural Commttee : Al the cultural activities during
the i nportant occasions of any cultural event , annual gathering and cul tural
festival are coordinated by this committee. Language Creativity Cub : In view
of the critical significance of |anguage skills in globalized world, students
organi ze this club through activities |ike debating, group discussions, book
readi ng and review, poetry, quiz and creative witing. Environnent Protection
Cell : Cell was started to teach the students about the inportance of Natura
Envi ronnment and notivate themto practice conservation of this planet which is
a hone for all of us, and to becone conservation | eaders. Social Activity Cel
Cell was fornmed to create social awareness anong the students. The
institution pronotes the participation of student in activities through
organi zi ng soci al awareness canpai gns.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

604

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

5.4.4 — Meetings / activities organi zed by Alummi Association: Al umi have been
engaged for availing their expertise, for nentoring, for career support to
current students. A nunber of activities have been organized in this regard. -
“Alumi Meet — 2018” - a programre to facilitate , consolidate coordi nate
Alummi Activities at NIT Graduate School of Managenent was organi zed on 3rd
Novenber , 2018 for its menbers providing platformfor interaction and
socializing to students. ¢ Organi zed Lecture on Corporate Career Qpportunities
avail abl e for MBA students. ¢ Annual Muisical Event for present and ex-students.
e Enmerging Issues on Enpowernment of Wdnen and nmany such enriching and current
topics are brought for discussion.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Every enployee has an opportunity to contribute his /her innovative ideas
| eading to i nprove processes and hence higher quality result 2.
Decentralization is seen as a neans of inproving quality of educati onal
services. Governing body, Managenent, Director , | QAC Menbers, staff, student
representatives, Stakeholders, Alum na’ s and various conmittees are jointly
enpowered to propose, design, fornulate and execute their plans within the
frane work of governance. 3. The Acadenmic Committee, Adm nistrative Staff,
I.QAC., CDC.all are working together for the snooth running and over all




functioning of the college. The institution has a nmechani smfor del egating
authority and provi ding operational autonony to all the various functionaries
to work towards decentralized governance system 4. The institution pronptes a
culture of participative managenent by involving staff, students and ot her
stakehol ders in various activities. As a result of decentralization we have
been able to give inmportance to participative nanagenent. Both students and
staff are allowed to share any suggestions aimng at the devel opnent of the
institution. Every enployee and student is encouraged to give suggestions which
are taken up seriously nmy nmanagenent 5. Managenent, Director follows an open
door policy for staff as well as students. Students and Staff nenbers can
directly contact anybody in the given hierarchy to conmuni cate regarding
gri evances, suggestions or recomendations. 6. The Director coordinator and
staff nenbers are involved in defining the policies and procedures, fram ng
guidelines and rul es regul ati ons pertaining to adm ssion, placenent,

di sci pline, grievance, counseling, training developnment, and library services
etc., and effectively inplenenting the sane to ensure snoboth and systematic
functioning of the institution. 7. The faculty nenbers participate in sharing
the know edge by discussing on the latest trends in various disciplines in
faculty neetings and staff colloquiumactivities.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent The curriculumis prescribed by the
Rashtrasant Tukadoji Maharaj University
Nagpur. The curricul um undergoes a
revision once in four years. The
institution encourages our faculty /
departnent to contribute to enrich the
curriculumduring the course of its
revision. This is carried out by
communi cating to the university during
the process of preparing and finalizing
the revised / new curricul um

Teachi ng and Learni ng The institution has been follow ng
student centric Teaching and Learning
met hods for the past four years. The
faculties continuously inprove the
delivery system by adapting the PDCA
(Plan, Deliver, Check, Act) cycle. The
faculty identifies outcones to be
realized by the students after
completing the course. They carefully
design the delivery content, student
participation activities and the
assignnents to be conpleted by the
students during the senester for every
subj ect. Then they go about
i npl ementing their plan to the |ast
detail. A continuous eval uation of the
progress nade by the students has been
adopted. As a part of continuous
eval uation process three interna




assessnent tests are conducted apart
from ot her nethods of eval uation by the
faculty. < The institution has adapted
to put into practice a novel idea in
teachi ng-1 earni ng process fromthe
current senmester. The innovative
practice ains at active |earning
process of the students by involving
themto cone pre-prepared with concepts
to each and every class, participate in
group learning inside the classroom
facilitated actively by the faculty in
a series of pre-planned steps. The
enphasi s has shifted to the practice of
out come based educati on.

Exam nati on and Eval uati on

NI T Graduate collage is Affiliated
col |l ege of RTM University Nagpur,
Exam nation of student is conducted by
uni versity, and Exam nation centers
sel ected for the sanme by university.
Faculties involved in Paper setting,
Paper val uati on and Mbderation work at
uni versity spot valuation centre.
Col | ege conduct test exam nation at
coll ege as par the university
gui del i ne. Exami nation conmittee
Conduct test exam nation, Faculty’s
prepare question paper, work as
i nvigilator and eval uator.

Research and Devel oprent

Research policy was revised post NAAC
Audit. New policy encouraged faculty to
i ndulge in Active research. Library
resource was updated. Faculty was
encouraged to take up coll aborative
research with students, industry and
ot her acadenicians. In the begi nning of
session, each faculty was asked to
prepare a research plan and further
assi stance in termof resources was
facilitated by Institute. Paper
presentation in Conferences and
Publ i cation has been rewarding this
academ c year due nultiple initiatives
and encouragenent to faculty.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Li brary has been updated i nmensely.
New j ournal s, nagazi nes, books and
onl i ne database were procured to
establish an acadenic rigour.
Infrastructural requirenents were
reviewed in the beginning of academc
session. C assroons, hostel facilities,
sports facilities and faculty room were
prepar ed

Human Resource Managenent

We have a standardi zed procedure as
under: . Qur policy is teacher/staff
oriented. It is well comunicated




tinmely edited and current changes are
i ncorporated as amendnents so that al
staff menbers can be educated with
organi zati onal objectives. ¢ Lady
menbers were supported during their
pregnancy by adjusting lecture tining e
Lady nenbers who have breast feeding
babi es were allowed to go during
wor ki ng hours. « Differently abled
teachers were provided support and
anenities. « Staff can avail various
benefits of |eave such as casual |eave
/ Medical Leaves / maternity
| eave/ early goi ng.

I ndustry Interaction / Collaboration

The institution continues to
propagat e i ndustry connect through: 1)
Technical talks / Invited sem nars 2)

Industry visits / tours 3) Students’
project work / internships

Adm ssion of Students

Admi ssi on Process of the student runs
by Director of Technical Education
CGover nnent of Maharashtra through

Centralized Admi ssion Process (CAP)

DTE Conducted online Exam nation called
common Entrance Test (CET) and Allotted
student to the colleges on the basis of

their score through CAP Rounds. NI T
Graduat e school of Managenent got

Facilitation center (FC) from DTE for
hel pi ng the student in online adm ssion
process. Institute runs the Agai nst CAP

Admi ssi on Process for Vacant seats
after conpletion of CAP rounds as
gui del i nes given by Governnent of

Mahar ashtr a.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Col l ege website is systematically
updated with all the information
required for adm ssion, The Coll ege has
a Bionetric system where teaching and
nont eachi ng staff have to punch in and
out while entering and | eaving the
Canpus. This ensures scheduling and
ti me managenent for various activities.
E based systemis available for the
foll owi ng processes: Online Exam nation
Facilities (, Online exam Form Fili ng,
Online Results, Exam Tinme Table,)

Adm ni stration

Admi ni stration Conputerized
mai nt enance of Student Data, Cenera
Admi ni stration, Adm ssions, Fees, etc.
is done by the office staff. Governnent
Schol arship and Caste Validity is done
t hrough Governnent of Maharashtra




portal .

Fi nance and Accounts

The coll ege uses the software for the
Fi nance and Accounts Departnment of the
coll ege. The col |l ege conducts regul ar

audit of annual

Books of Accounts properly which hel ps

books of accounts. The
Adm nistrative O fice nmaintains the

in auditing procedure.

St udent Admi ssion and Support

for the students which provides them
sever al

Filling, Exam nation formfilling as
wel | as Scholarship Formfilling at one

followed is as per the directives given
by the Director of Technical

Col | ege has extended hel pi ng counter
services as such Adm ssion form
Institutional Website

information relating to
The Admi ssion Policy

pl ace only.
contai ns al
t he courses.

educati on
governnent of Maharashtra and RTM
Uni versity Nagpur.

Exam nati on

Col | ege using RTM university portal
for subm ssion of internal assessnent
mar k Exam nation form of students,
reval uation forns ,students Enrol ment
and fees paynment of respective heads.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/

workshop attended
for which financial
support provided

Name of the Amount of support

professional body for
which membership
fee is provided

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year
Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2018 Tal k on NA 96 0
teaching m 19/ 07/ 2018 |19/07/ 2018
et hodol ogy
for
Teachers
2018 I CT NA 39 0
training 20/ 07/ 2018 |20/ 07/ 2018
Pr ogr amme
for
Teachers




2018 NA Wor kshop 0 25

on 26/ 07/ 2018 |26/ 07/ 2018

Uni versity
Regi strati

on Process
for non-
t eachi ng

St af f

2019 NA A 0 25
sessi on on |02/03/2019 |02/ 03/ 2019
Sexual
Har assnent
at
wor kpl ace

2019 Sem nar Sem nar 45 24
on Wonen E [on Wonen E |13/03/2019 [13/03/2019
npower ment |npower ment

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

No Data Entered/ Not Applicable !!!

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

9 5 0 8

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

03 01 06

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institute has a nechanismfor regular internal and external audit. W have
our own internal audit mechani smwhere internal audit is an ongoi ng conti nuous
process in addition to the external auditors to verify and certify the entire
I ncomre and Expenditure and the Capital Expenditure of the Institute each year
Budget committee is forned to keep a check on utilization of avail able funds.
It collects budgets of planned activities fromdepartnents, associations and
committees at the beginning of the academ c year. At the yearend through incone
and expenditure account of departnents, associations and comittees, it
conducts conparison with the budgets to keep a check on fund allocation and
utilization. For external financial audit, |Income and Expenditure Account of
institution after verifying by internal chartered accountant, is sent to
external to authenticate and to get true and fair view of financial result.
Budget conmittee follows instruction of Director and | QAC Coordinator in entire
procedure.




6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA
View File
6.4.3 — Total corpus fund generated
00
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No NA No NA
Admi ni strative No NA No NA

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Parents are cordially invited for Orientation Programme of their wards on

their first Day of College every year. ¢ Feedback fromparents is given due

consideration ¢ Parents are nmenbers of inportant commttees |ike | QAC wherein
their feedback and suggestions are taken.

6.5.3 — Development programmes for support staff (at least three)

e Workshop on University Registration Process for
session on Sexual Harassment at workpl ace -

non-teaching Staff A
Heal th check canp

6.5.4 — Post Accreditation initiative(s) (mention at least three)

NA

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

&

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

| CT
training
Pr ogr amme
for Teachers

20/ 07/ 2018

20/ 07/ 2018

20/ 07/ 2018

39

2018

Orientation
Program f or
Fresher’s
“1 LLUM NATE(
Know your
Campus) -

04/ 08/ 2018

04/ 08/ 2018

04/ 08/ 2018

103




2018-19

2018

For est
Conservation
Awar eness
Tour to
Gor ewada Zoo
and Wld
Rescue
Centre
Nagpur

06/ 08/ 2018

06/ 08/ 2018

06/ 08/ 2018

92

2018

Two Days
Orientation
Pr ogram on

Trai ni ng and
pl acenent
for Final

Year
St udent s

03/ 10/ 2018

03/ 10/ 2018

04/ 10/ 2018

53

2019

Sem nar on
Wormren
Enmpower nent

13/ 03/ 2019

13/ 03/ 2019

13/ 03/ 2019

69

2019

Speci al
Lecture on
Job Qpportun
ities and
Rol es of
Managenent
St udent s

22/ 03/ 2019

22/ 03/ 2019

22/ 03/ 2019

77

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Street Pl ay 25/ 08/ 2018 25/ 08/ 2018 8 11
on Gender
Equi ty
Senmi nar on 13/ 03/ 2019 13/ 03/ 2019 24 37
Wonen
Enpower nent
Wor kshop on 20/ 03/ 2019 20/ 03/ 2019 12 25
Cender Equity

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NA

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities

Yes/No

Number of beneficiaries




Ranp/ Rai | s Yes 0
Rest Roons Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 15/ 09/ 2 01 Fetari 37
018 Conput er
Li teracy
Program
at
Fetarii
2019 1 1 25/ 01/ 2 01 Fet ari 42
019 Nat i ona
Vot ers
Day at
Fetarii
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

St udent

Hand Book

22/ 12/ 2018

Code of Conduct is
bei ng provided to the
students in order to
fam liarize themwth

col | ege polici es,
procedures, rules and

regul ati ons. Students are
expected to conduct
t hensel ves in an orderly,
courteous and dignified
manner. A hand book
provide all the
information in the right
proportion. Students are
expected to nmaintain the
hi ghest standards of
di scipline and dignified
manner of behavi our
inside as well as outside
the Col |l ege canpus. They
shal | abide by the rules
and regul ati ons of the
Col | ege and should act in
a way that highlights the
di sci pline and esteem of
t he Col |l ege.

7.1.6 — Activities conducted for promotion of universal Values and Ethics




Activity Duration From Duration To Number of participants

Shivaji The 19/ 09/ 2018 19/ 09/ 2018 42
Managenent QGuru
Sem nar on Yoga 28/ 02/ 2019 28/ 02/ 2019 81

and Meditation

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1) Adopt Reusabl e Bag Practices Take reusable bags to the store with you to
grocery shop instead of opting for paper or plastic. It’s wasteful and
unnecessary — and several bags with every grocery trip can add up to a whole
| ot of garbage over a lifetine. 2). Power Down When you’'re not using appliances
or you're not in aroom turn off lights and other electronics. An easy way to
implement this is by connecting your electronics to a surge protector and
flipping the switch when you | eave the room Bonus: your electric bill wll
thank you. 3). Walk and work. In addition to hel ping you live a healthier
lifestyle, trying to cut down on driving can help the environment and save you
a lot of gas, noney as well. 4). Use Energy Efficient Light Bulbs Try to switch
your bul bs to energy-efficient conpact fluorescent (CFLs) or LED bul bs. Though
they may be a little nore expensive, it’s worth it because they can last up to
five times longer than regular |ight bul bs and are very bright so you won’'t
need to turn on as many lights. 5). Save Energy Set your thernostats a few
degrees | ower or your air conditioner a few degrees higher. You probably won’t
noti ce nmuch of a difference, but the environnment will.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1) Mentor Mentee A nentor can be Teacher-CGuardi an works as a friend,
phi |l osopher and guide for the students. He keeps the track of every student’s
day-to-day activities and records daily attendance, test results, interna
assessnent, prelimexam nation results and other related infornmation of
students in the specially designed teacher-guardi an book. He encourages the
students to participate in co -curricular extracurricular activities. He gives
academ c feedback to the parents/guardi ans regularly. He al so counsels the
students to solve difficulties encountered not only in college canpus but in
their personal lives too. Teacher guardian acts as a nmentor to students and
of fers them enotional and academ ¢ support along with notivation. The nentor
prepares the list of students allotted to himas a nentee The nentor collects
all the personal and educational information of the nentee through the given
format . The nentor focuses on the need of the students and regul arly updates
about the student progress. The nentor is one resort for a student, guide and
support all tinmes. Effective nentoring seeks to provide such a presence by
establishing a trustworthy rel ati onship between Mentees and Mentor .Mentor has
to provide a support and Encouragenent to Mentee. 2) Stake hol der Feed Back The
Institute is constantly in dialogue with all its stake holders and seeks advice
and input fromindustry persons also, in order to provide value input to
col | ege devel opnent. Structured feedback is obtained for course the structured
feedback is obtained after the conpletion of the senester. The data generated
is conpiled by the in charge and shared with concerned Faculty and Director
within three working days of obtaining the feedback. In case any course
correction is required the same is initiated based on the information obtained
fromthe feedback. This feedback information is incorporated in the review
docunent prepared by the faculty at the end of the year. Each faculty nenber
offering a core/elective course conpul sorily engages with an industry
practitioner and gat hers feedback on course content, sequencing of topics and




assessnents. The sane is discussed and docunented in the review docunent and
submtted to Syllabus Formation Conmttee, RTMNU Nagpur, if feel required.
Which |ater used as an input in designing the course for the comi ng academ c
year. This ensures that the course is up to date and fulfils the future
enpl oynent requirement of students. The review docunment al so incorporates
feedback fromthe faculty concerned regardi ng course syllabus Preparation,
Course Delivery, Attendance, Assessnent, and CGuest Lectures. Based on the
faculty’ s experience in conducting the course a proposed set of actions are
al so docunented for future revision of the course outline. The institute also
gat hers feedback from each graduating batch at the conpletion of the course on
the overall quality of the program and other facilities. Data gathered in the
process is docurmented and shared with the program and adm ni strative/ support
staff of the institution and the action taken report is shared with the
concer ned stakehol der.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://nitnba. edu.in/bestpractices. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The col |l ege fosters acadeni c and career success through the devel opnent of
critical thinking, effective comunication, creativity, and cultural awareness
in a safe, accessible and affordable | earning environnent. The institution
constantly striving hard for overall devel opnment and growth of the students. As
the mi ssion statenent suggest we are conducting initiatives for growh and
devel opnment of our students in parlance with the global standards. The
institution is focusing on the presentation and overall appearance and hygi ene
mai nt enance of the students. ‘First inpression is the last inpression ‘as the
guot e suggest we devel op our student in this criterion. W are focusing on the
bevhori al devel opnent of the students. Pertaining to this we have organize
wor kshop on personnel groom ng and personality enhancenent .W constantly
strive for their personality devel opnent. Fromthe acaden c point of view and
know edge enhancenent renedi al classes and busi ness semi nar quiz are conducted
on regular intervals. A semnar on recent market trends and budget anal ysis was
conduct ed. Being a nmanagenent college we focus on inparting business education
at its best.Pertaing to this Business Article Review Session for Students was
organi zed. Under the gui dance of ED cell and the growi ng awareness for |IPR an
sem nar was conducted .It focused on the awareness and enlightennment towards
the topic. The institution is constantly striving hard for incubating the
entrepreneurs and encouragi ng them for focusing on ideas and creativity. Under
the training and placenment a | ecture was successfully conducted for the
pl acement trends and sectorial know edge enhancenent. Wth the student are able
to understand their need and interested and can work on it in collaboration
with us. Under the activities head, Industry visit was organi zed. Sports
activities and cultural activities are conducted for refreshnent and
rejuinations. At NIT we have review neeting with the students for understandi ng
their views and opinions. W respect their point of view and appreciate their
interest. The open forum di scussi on open- ups opportunity for nore know edge
and creativity.

Provide the weblink of the institution

https://nitnba. edu.in/

8.Future Plans of Actions for Next Academic Year




Future plans of the institute are primarily aimng at scaling the intellectua
environment of the institute. This includes ainmng at inducting a better quality
of students, faculty and intellectual output. NIT GSM possesses certain faculty
resources who are dedicated to the field of business research. The institution
strongly believes that academi c research can strongly contribute to corporate
deci si on maki ng and has a wel| devel oped research plan for the upcom ng year. ?
The institution plans to host a set of conferences/ Wrkshops in the upcomn ng
year. The objective of these research based forums will be to serve as inter-

di sciplinary and multi-disciplinary avenues for exchange of business ideas, best
research practices and research outcones, for the benefit of the corporate
professionals, industry practitioners, academ cians and researchers at |large. ?
Resear ch wor kshops and speci al sessions are al so being organized with the
intention of famliarizing individuals with the | atest devel opnents pertaining to
research net hods, technol ogical evolution and research paper witing, thereby
aimng at increasing the intellectual output of the institution ? To address the
requi renent of better quality of students focus will be on adm ssion outreach of
students on Pan India basis, Custom zed workshop in Engi neering and Degree
Col | ege, Coaching institute, Merit Scholarship for neritorious students. ? W are
applying to all possible funding and grant schenmes from governnent and non

gover nnent organi zati ons. W have submitted the proposal for MODROBS and Short
termtraining programfor faculty to AICTE. ? Organi zati on of workshop, sem nar
and job oriented services by the Career Counseling and Placenent Unit. The

coll ege plans to organize job interviews by |ocal conpanies and al so organi ze
interactive sessions of final year students with skilled professionals and al umi
? Organi zation of sem nar and wor kshop by the IQAC to pronmote the quality

i nprovenent strategies in teaching-1learning, research, extension related and co-
and extracurricular activities. ? Institute planning to organi ze workshop for E-
content devel opnent at a larger scale and duration to pronote the use of E-
resources |li ke NPTL anong all faculty nenbers and students. ? Pronoting student
for field projects and research activities on the diverse flora and fauna found
in the college canmpus ? Encouraging faculty nenbers to conplete their doctora
degrees and to continue research activities through quality publications and
research projects ? Construction of rain water harvesting systemin the coll ege
canpus ? Increasing the nunber of environnent friendly initiatives by NSS and
ensuring participation of maxi mum students in such initiatives ? Pronoting
participation of students and staff in sem nars, workshops, sports and cultura
activities organi zed by the college and external agencies ? Pronpting activities
such as Yoga, physical exercise, neditation etc related to devel opnent of nental
and physical fitness of students, faculty and staff ? Pronoting the harnony and
cooperation anong faculty nmenbers and ensuring overall college devel opnent by a
wel | organi zed and transparent framework.




